
. . . a culture of excellence where people get the best every day
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Opportunity to Learn and Grow
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Division Management Does Not Play Favorites
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#3  I feel I can trust what City of Fresno's management tells me
#1  I have confidence in the leadership of the City of Fresno
#13  If I do good work I can count on being promoted
#14   Management at the City of Fresno does not “say one thing and do another”
#16  Management at the City of Fresno does not play favorites

High Importance

and Low 

Rating Areas 


